MIC.ET - Ansual Faculty Performance Appraisal Guidellues for the caleadar year 2016

MUFFAKHAM JAH COLLEGE OF ENGINEERING AND TECHNOLOGY
ANNUAL FACULTY PERFORMANCE APPRAISAL

The purpose of the Annual Performance Appraisal is to provide a process for evaluating
cach faculty member based on hisher individual combination of professional aetivities.
The comprehensive appraisal system eonsists of the following components:

i, Evaluation by the Head of the Institution
ii. Evaluation by the Head of the Department
i, Self Appraisal

1 will be the Taculty member's responsibility to assemble materials in a portfolio that
can be used as evidence of her/his efforts In cach performance area.

The distribution of scores would be as follows:

8. Now Parumeter Maximum Score
| Evaluation by the Head of the Department 10
7 | Evaluation by the Head of the Institution 5
3 Self Appraisal 350
TOTAL 365

EVALUATION BY THE HEAD OF THE DEPARTMENT

The Head of the Department would grade the performance of the faculty member viz &
viz, parmmeters listed below and award a maximum score of 10. There will be no
review of the score awarded by the HOD at a higher fevel.

1. Commitment of the faculty member towards students
2. Commitment of the faculty member towards Depasiment
3. Sincerity of the faculty member in discharging of the academic
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5. Behaviour of the fsculty member with subordinates, equals and superiors
6. Any other matter

EVALUATION BY THE HEAD OF THE INSTITUTION

The Head of the Institution would grade the performance of the faculty member viz, a

viz. the commitment of the faculty member towards the institution and his / her
contribution fowards the overall Institutional development. The maximum score would:

be 5. There will be no review of the score awsrded by the Head of the Institution at a
higher level.,

SELF APPRAISAL

The {aculty member would be required 10 submit a self-appmisal based on transperent
and well defined guidelines. The Head of the Department would certify the carrectness
of the information furnished by the faculty member and the Dean, Academic would
ratify the same. The maximum score of self appraisal is 350. The self appraisal
parameters are divided into three categorics:

l. MANDATORY PARAMETERS  (Maximum Scorc of 100)
2. ESSENTIAL PARAMETERS {(Maximum Score of 100)
3. DESIRABLE PARAMETERS {Maximum Score of 150)

While the Mandatory Parameters represent the bere minimum complisnce expected
from a faculty member serving an educational institution, the essential parameters are
necessary for 8 successful discharge of professional obligations, The Desirable
parameters indicate sitainment of excellence. The attainment fevel of each of the above
categories would differ from cadre to cadre.
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MANDATORY PARAMETERS

The ecight mandatory parameters which spply to all the ficolty members (Professors,
Associste Professors, and Assistunt Professors) are listed in the tabular form below
along with the maximum score for each of the parameter, These parameters concentrate
mostly on the scademic activities of the faculty and to some extent on the
administrative responsibilities. The maximum score under this is 100.

. i =
MANDATORY PARAMETERS
1 | Teaching workload 13
2 | Teaching workioad in excess of AICTE/UGC norms ]
3 | Percentage of scheduled classes taken 15
4 | Teaching leamning process 20
$ | Discharge of examination dutles 10
6 | University Results 10
7 | Student Feed Back 10
8 | Administative responsibilities 15
TOTAL 100

The methodology for award of the score for each of the perameters is described

herewith.
1.0 TEACHING WORKLOAD (Maximum Score 15)
Normalized Namber of Normalized
s, Hours per week for | Nember of Hours
No. | Assistunt and Associnte | per weekfor " S
Professors @ Professors @ |
=20 S | 15 | The Normaliaed
2 18 12 13 AN
3 16 - 11
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POl =01 S

4 4 10 9 seminar / project load
5 12 - 7
6 10 8 5
7 - 3
[ 6 8 I
9 <6 <6 0
(1) Associate Professors and Assistant Professors undertaking sponsored research project of

@)
(3)

Rs. § lakh and sbove will be treated at par with Professors for assignment of work Joad
Professors not undertaking spansored research or consultancy will be irested a) par with

Associste Professors for sssignment of work Joad

Whenever 8 second faculty member is essigned in laboratory/drawing/itorinl classes,
both of them are equally responsible, Hence the second faculty member should include
smhmuﬂ;fsinthe]uﬁf:pplﬂﬁltem

20 TEACHING WORKLOAD IN EXCESS OF AICTE/UGC NORMS

(Maximam Scare 5)

The nonns of excess workload arc seme for Professors, Associate Professors and
Assistant Profgssors, For Assistant and Agsociate Professors the *base’ workload will be
20 hours gnd i'pr Professors it will be 14 hours of normalized workload.

S. | Normalized Numberof |
: _ Secore Remarks
Nao. Excess hours per week
1 >6 5
2 s 4 .
The Normalized work load is
3 4 3 obtained by adding 2*(theory
load) to the drawing / lab /
4 k. 2 seminar / project load
5 2 1
30 PERCENTAGE OF SCHEDULED CLASSES TAKEN (Maximum Score 15)
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The maximum number of avallable classes are computed for different courses and
tabulsted in the annexed wbie 1o the score chart given below:

8
i N % of Scheduled chisses taken | Score Remarks
[+ %
| = 100% of scheduled clusses 15
2 97.99 13
3 94-96 11
4 91-93 9 Data pertaining to scheduled
classes and the number of
5 88-90 7 clusses tken will be extracied
from the teaching schedule and
6 £3-81 5 the attendonce register. Details
2 83.84 3 about the '100%' scheduled
{ _ clusses is presented in the table
§ | 79-81 2 | below.
9 76-78 1
10 | <75% of scheduled classes 0

Tables showing the Maximum Number of Classes for different course categories

“Allotted Maximum
hours per number of ‘4
Course Detnils week as per hours in a Remarks E
syliabus year/
semester
The maximum number of
classes  has  been
X 3 hours per calculated based on 12
B.E.% 36 ) i
Theory week weeks  of  instructions
' excluding holidsys and
_ - Intemal tests.
B.E. % Laboratory 2 hours per 24 - do-
wﬁc E
M_E. % Theory, luboratory et The maximum number :
.- i 36 |classes ) has N
and seminar clesses week _ rp
77 T
PRINCIPAL 8 :
Muffakham Jah College OF 3
Bngineering & Technology

iara Hills, Road No. 3, |
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weeks of mstructions
excluding bolidays and
Internal tests.
4 hours per
B.E. 2/4, %, 4/4 \ 48 - do-
4 week
(BE. 24, %and 4/d theory | 3 hours per 16 = .dgw
classes week:
B.E, 214, % and 4/4 .
laboratory, drawing and 3 hmw 36 - do-
seminar classes
B.E. 24, Viand 4/4 i
|aboratory, drawing and & wwkw 2 - do-
seminar ¢lasses

NOTE 1: For wtoral classes, the maximum number of classes shall be calculated by
| taking 12 weeks of instructions per semester.

Maximum tutorial classes for sessions scheduled every week / aliernate week / once in
three wecks =12/6/3

In case o laboratory class is scheduled on Saturday, a 2 classes concession may be
claimed in the maximum number of hours,

NOTE 2: Shortage of classes in one course cannot be compensated by excess classes of
another course, :

40 TEACHING LEARNING PROCESS  (Maximum Score 20)

The points for Teaching-Leaming Process are scored based on the presentation of the

course file. .
S, Maximum
Parameter REMARKS
No. Score
Photocopies of text books and student’s
Availability of notes are not valid lecture notes. They
L one or more note books. Program
forvany Coordinator  should  cedtify  the

completeness of the lecture notes. AL

2 Assignment and " Assignment  should be /Jaccandi q/b ,‘/\/
solution Outcome Based Ed : ’l o

B mﬂil ¢ Of 6 |

m Jah Colle€ |

}l‘fuﬁ;n‘;?mg & Tec\mo'hwb}y |

o ard xm:. Roadt\e.T,S) |
BAN * 300 034.(L.>.
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Internal Asscssment Question papers of two intermal ussessment
3 | question papers and tests with solutions to be filed for scoring
solution full points.
To be awarded based upon the inspectian of
Attendance the attendance register. The lectures should
¢ Register be evenly spread throughout the semester in
accordance with the teaching schedule.
Quality of To be gwarded based upon inspection of
evaluation of sample  assignments  and  Intemal
5 | assignments and Examination answer soripts of all the
Internal courses offered in two semesters.
Examination papers |
Tutorials and
6 | Solution { Quizzes
and Solution
50 DISCHARGE OF EXAMINATION DUTIES (Maximum Seore 10)
S. | Natareof Examination
No. Duty Remar
| Question paper setting Question paper 1o be set for & minimum of
1 |for OU or any other one subject per semester for sccuring §
University points, Documentary proof to be submined.
Evaluation of University Evaluation to be done for minimum 2 days
2 |answer scripts as per per semester to avall 3 points. Documentary
aliotted duties proof of evalustion to be submitted,
Invigilation to be done for minimum of 8
L sessions by Assistant and  Associate
3 o examihation Professors and 5 sessions by Professors to
Invigilation duties |

Examination Cell.

| nvall 5 points, Proof will be pmcumd from

Bng\“"e

/M : /ﬂ{\ww
%ﬂ(\\wem
uﬁakha‘“ Tc\\\‘”
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Should be internal or extemnal cxaminer for

. at least 60 students in o semester ‘
Conduet of OU Min b -

4 Practical s 5 B.E. course and for at least 18 students in
any one semester for MLE/ M.Tech. course
to avail 5 points,

Conduct of QU Should be internal or external examiner in

5 | Supplementary Practical 3 at least one semester for BLE, or M. E. / M.

Examingtions Tech. Courses,

lnvigilarm to be done for at hv;s! 8 sessions
per scmester by Assistant and Associate
fessors and 4 sessions per semester

Invigilation duties for o —— il hy

6 | 5 |Professors to avail 5 points. Proof of
internal examinations ; ,

dischurge of invigilation duties to be

submitied by the HOD in the form of
consolidated statement,

6.6  UNIVERSITY RESULTS (Maximum Score 10)

The score for University Results is proposed besed on ¢ither of the two criteria; the first
criterion is a comparative one and the scare |5 based on comparison of the results with
averuge OU results of all sffilisted calleges. In the event of non-availability of average
OU results, the second criterion which is an absolute one s to be used. When both the
criteria are availablc the faculty member has the option 1o use better of the two criferia,
These two criteria are presented below:

I.  Criterion [ - Comparative Assessment

In this eriterion the score Is awarded by comparing the pass percentage of OU result of
the course offered by the faculty to the average pass percentage of all the affilia

colleges under OU in the respective course, /) {1 Vovv"
ﬂ/l/é (f’o

PRINCIPAL

akha jah Collese of ;
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B Percentage by which the MJCET OU result is greater than "
the average OU result of all affiliated colleges in the subject

I 23 10
2 - 9

3 3 ]
4 2 7
5 I 6
6 0 5
7 =2 4
8 -t 3
9 6 2
16 -8 1
il =10 0

ii. Criterion [ — Absolute Assessméut

In subjects for which average OU result is not available the following criterion will be
adoptad for awarding score for University results,

GROUP “A" COURSES GROUP *B' COURSES
= Percentage Score Percentage Seore
) >75 10 =90 16
2 75-71 9 90-85 ' 9
3 70-66 8 8481 (N
4 65-61 7 80-75 7
s 60-56 6 74-71 6
6 55-51 5 70-65 5
7 50-46 4 64-61 4 L
£ 45-41 3 60-55 /én V‘Z?/ v
Al gl
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9 40-36 2 Sa31 | 2
§ 10 35-30 5045 I
!
[ T <30 0 <45 0
L

NOTE: The courses will be classified into GROUP ‘A’ AND GROUP ‘B’ Courses by
the Heads of the Departments based on the level of difficulty of the courses. The faculty
mernber should have information about the grouping prior 1o allocation of work load.
Hence the HODs should submit the classification at the beginning of the year.

70 STUDENT FEEDBACK (Maximum Score 10)

The student fecdback consists of the foliowing grades and the propesed points allotted
for each grade:

l. Excellent - 5 points
i.. Very good - 4 points
lii. Good . 3 points
iv. Satisfactory - 2 points
v. Unsatisfactory - 1 point

The weighted average score (WAS) is comiputed as follows:

WAS = (% of excellent grades * 5 +% of very good grades * 4 + % of good grades * 3
+%ofsmisﬁmm_grnﬂu'2%%ofmﬁsﬁu«ymﬁn‘ 1V25

The range of WAS is from 4 10 20. The median score of 12(4+Q0-4)/2)is
considered (o be the *WAS Threshold', The "Unsatisfﬁctary Grade Threshold® is taken
as [0%.

The WAS and percentage unsatisfactory grades are combined into ‘Composite Grade
(CG)’ using the formula:

/1/”// .
4 - /VO
Compuosite index (CG) = WAS/20 + 1.% US Grades / 100 (/& i

!?INC[PAL
akham Jah Conegﬂ?f
M“ﬁineering & Techn:\o.\;,sy
E'?g jara kilis, Rond ? 4%1{5 §
HP‘:'?EJ':RAB:\D-SUU 034.
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Explanation s sought from the fasitlty who secure a Composite Grade of less (han 1.5,
The scare of 10 based upon the CG is as follows:

S.Ne. |  Composite Grade Score Remarks

| 0.2-0.49 ] _
Faculty with composite grdes

2 0.5-0.99 2 betwean 0.2 and 149 will be
required 0 atend pedagogic

3 1.0-1.24 4 workshops. Repeated composite
grades between 0.2 1o LI for

4 1.25-149 6 four consecutive SEmMESIErs or o
consecutive years can be causa for

L 150 1.74 8 initiation of sppropriate action by

: the manasgement.
6 1.75 10 2.00 10

8.0  ADMINISTRATIVE RESPONSIBILITIES (Masimum Score 15)

8. Ne. Administrative Rupoulb@t} Score

1 Laboratory Incharge d_f ane lzboratory 5

: Incharge for Internal Examinations of 120 students for B.E. and <
48 studenis for MLE.

3 Incharge for Projects for 60 students 5

4 Incharge for Seminars for 60 students 3

5 Incharge for Technical Visits 5

6 Incharge for Guest Lectures 5

7 Incharge for Sessional Marks of 120 students for B.E. and 48 5
students for MLE.

§ | Incharge for Auendance of 120 students for B.E. and 48 students 5
for M.E. '

9 Incharge of Time Tables (2 faculty members for B.E, and 1 for 5
M.E)

10 | Incharge of Result Analysis (2 faculty members for B.E.) 5

Il Incharge of Feedback committee 15

: , ‘ ‘ - s g ~d /

2 | Member of feedback evalvation commitice y 4//!3/ ol

4 T
PRINCIPAL 1b
Muffakham Jah Colleg f
Engineering & Technology

: 4 3
Ranjara Hills, Road .ND'. .
_‘.Rﬁ.BA[)-SUU 434.(1.S.)
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13 Member of class work monitoring committee 5

14 | Incharge of University Examinations ' 15
15 Associate Head 13
16 Incharge of EDP Center 135
17 | Incharge of SEDP centre 15
18 M.E. Coordinator IS
19 | Incharge of Deparmental Librery 5

Assistance in AICTE and OU related works (Maximum of two
faculty members from cach Engineering Department and
20 | maximum of two from Basie Sciences and Humanities including [ 5
 Mathematics, Physics, Chemistry English and Engineering
Mechanics/Graphics)

21 | Member of feedback collection team (One faculty for every 60 5
students of B.E. and 24 students of M.E))

22 | Class incharge (One for every 60 students of B.E.) 5
23 | Member of Hall ticket diswibution / Memo distribution 5
commities (One for every 120 students)

24 | Incharge of OU Pructical Examinations 10

25 | Fee Colicction Coordinstor I

26 | Programmec Coordinator T 15

27 | Incharge of Central online attendance monitoring system 10

28 | Incharge of C/C+—+ course 10 4

29 | Mini Project supervisor

" 30 | NBA Cell Member

5

5
31 PAC member . 5
32 | Counselling incharge of the Department — Maximum One faculty 5

ineimber for cach year




MACET - Ansual Faculty Perfonmance Appridsal Guidelines for the ealendar yeur 2006

ESSENTIAL PARAMETERS

The seven Essential parameters: which apply 10 all the faculty members (Professors,
Associate Professors, and Assistant Professors) are listed in the tabular form below
along with the maximum score for each of the parameter. These parameters concentrate
mostly on the academic cxtension activities and eo-curricular and extracurricular
activities of the faculty. The maximum score ander this is 100,

S, Ne. Parameter Maximum Score
ESSENTIAL PARAMETERS ) :

9 Contribution towards teaching leaming process is

10 | Cocurricular and Exira Curricular Activitles 15

I Research Publications in Joumals and Books 40

12 Publications in Seminars, Conlerences and Workshops 10

13* Participation in Conference / Seminar / Workshop / 3
Refresher Course / Orientation Programme

14 | Participation in Professionnl activities

15 Regularity
TOTAL 100

%0 CONTRIBUTION TOWARDS TEACHING LEARNING PROCESS
(Maximum Score 15)

'lbcmu‘unummundcrﬂﬂsh'ls.ﬁmafnmmymbukwquimdw
demonstrate implementation of a combination of the activitics listed below in onder 1o
obtain the maximum score.

8. No, - _
I Provision of additional resources to students 5
ot s
L1
JCE éﬁeaz of |
a -
M\Iﬁ"::;l:lg & Technology
s Road No. 3,

ara Hills
Banjara Hills,
Wy ERABAD:

500 034.(T.S.)
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Adoption of Information and Communications

3
Technology enabled pedagogy
4 Conducting quizzes ! 5
5 Assignments demonstrating *out-of-the-box* thinking 5
] Peer review of course material 5
7 | Use of Innovative Teaching Alds 5
8 Use of participatory teaching-leaming methodologies 5
g | Development of course modules with innovalive nee of 5
LCD and OHP slides
10 | Use of group discussions in Teaching Learning Process 5
Il | Development of Problem based feamning modules 5
12 | Curriculun development for OU board of studies L
13 | Use of an-line journals in the ieaching leaming process 5
14 | Use of mini project in the teaching leaming process 5
15 | Use of software application in teaching leaming process 5
100 CO-CURRICULAR AND EXTRA CURRICULAR ACTIVITIES
(Maximum Score 15)

The maximum score under this is 15. Hence a faculty member is required to
demonstrate implementation of a combination of the activities listed below in onder to
obtain the maximum seore.

5 Ne. Co and Extra Curricular Activity Score
T 1| Accompanying students Tor technical tans

N
D"
i
WAl
- 0y I
uffakham 5(311’ C:?‘?!gg QE
1'E'fﬂgfmem"mg & Technolegy

l;ﬂ.ll'd!ﬂ !ll F "d(l t" “ 3

; ‘!S, . : Q N

I. bl F : 1LABA-L)’.JUO 03“ -('l .S.)
L [+
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—

ALLS

2 Faculty incharge of Student Technical Chapier .
including Orators Club and similsr local clubs '

3 Facuity Incharge of Stadent Technical event 5

3 Faculty Incharge of Newsletter 3

5 Coordinator for Placement training 5

6 Faculty Incharge for Sporting events 5

7 Field visits/studies for B.E. Projects 5

8 Assistance In Institutional Functions{One Taculty 5
member from each Department Maximum)

9 Member of Placement Commitice 5

10 Contributions towards image building of the 5
instituticn

1 Community Development activities 5

12 Cavironmental awareness activities 5

13 Counsellor for a group of 20 students 5

14 [ Anricles in media, popular leciures eic. 5

15 Panicipation in inter departmental and inter- 5
college tournaments

16 Representative in Alumni Activities organized by 5
College _

17 Incharge of Network administration ]

18 Incharge of Computer Center 10

19 Incharge of website maintenance 10

20 Member of Webse maintenance commilies 3

21 Incharge of computerization of administrative 10
works

22 Member of computerization committee 5
Campus Development activities like infrastructure |

23 piamning  and  development,  laboratory 3
-eslablishment

24 Member of Student Information System 5
Committer e

25 Selection Committee Panel member (External) s

26 College R & D Comminze member 5

27 Monitoring Committee member S

28 Ami-ragging committeg member 5

29 Liaison officer for Minority Scholarships 5/,l M

‘ %
7l esl”
PRINCIP

Muff;kham Jah College OF

Engineering &
Banjara Hills.
[-;YL"-':.ER.ABAP‘

Techuolngy
Road No. 3,
500 034.(T.S.)
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30 Welfare ofticer for Foreign Students 5
31 College Brochure Committee Member 5
32 Offering C/C++ classes under placement training 10
33 | Coordinator for ROBOCON | SAE BAJA / 10
Similar Contests
34 Incharge for Akash Tablets §
35 Design, Development and maintenance  of 10
assessment matrix
11.0 RESEARCH PUBLICATIONS IN JOURNALS AND BOOKS
(Maximum Score 40)

The maximum score under this is 40. Hence a ficulty member can score the maximum
points either through a single activity or a combination of activitics listed below

S. Paper in refereed Maxbwum ul:’m Jun:l:h ASExininin
No, Jouraals Scnreptr without impaet Hewes by
publication Bacior publication
1 Base Score = §
Add-on score for Referesd R —
2 Journal = 10 :foi:hom [SBN/ISSN g
3 Supplementary Add-on '
score for Indexing = 5
Supplementary Add-on 40
+ score for Impact Factor =
Max 20 Add-on for s
Supplementary Add-on ISBNISSN Number
L1 Score for Established
- Jownal = Max 13
Score for either SL No. 4 or § can be claimed -
g | Books published by 40 {10 per | Books published by | 25 (5 per
International publishers chapter) | National publishers | chapter)
, | Books published by local | 153 per | New Editionofa *’3&"‘"
publishers chapter) | book sbiksadion

Guidelines for com puting Score for Papers published in Journals

For the purpose of computing scores, the journals are divided into two
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i, Referced journals
il. Non-refereed journsls

The Non-refereed journals are further classified into two categories

i, Journals having ISBN/ISSN number
li. Journals without [SBN/ISSN number

The scoring rules are presented below followed by example calculations,
i. Base score for publication of paper in any joumal - 5
il. Add-on Score

. For non-referced journals with ISBN number = 5
b. For Refereed Jounals - 10

flil. Supplemeatary Add-on Score (Only for Refereed Journals)

a. mdexing(SC!lISl!ScomeBL?fﬂi—Compmdac] - 5
b For Joumals with Impact Factor as per Thomson and Reuter

»  Impact factor less than 1 - 5 points
# lmpact factor more than 1 and lessthan2 = 10 points
» Impact factor more than 2 and less than § = 15 points
» Impact factor more than 5 - 20 points

¢ For Established Journals without Impact Factor as per Thomson and
Reuter
> Journals with publication history of over 1S Years = I3 points
» Journals with publication history of 1015 Years = 10 points

> Joumals with publication history of 5-10 yesars _ e
(¢ 51l
B ?RINCIPAL
uffakham Jah Colleg? Of
%gin@ﬁng & Technobugy

B-mjm“
HYDERA

s, Road Me. 3

BAD-500 034.(1:S.)
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NOTE: Under supplementary Add-on Score for Refereed Journals, the faculty
member has the choice to claim point gither under (b) i.c. Impact Factor or under (c)
i.c. based on the publication history of the journal, depending upon which ever Is

advantageous (o hum / ber.

Sample Calculations:

I Paper published in a Non-referced Journal without ISBNASSN Number
Base score = §

2. Papsr published in a Non-refereed Joumal with ISBN/ISSN number
Base score + ISBN/ASSN No.=5 + 5 =10

Jes]
CipAll

bt .
uffakham Jah Collegd . |
gngineeﬁng & Technolwe |
Banjara Hills, Rog
LY DERABAD-30
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3. Paper published in & refereed Journal (No indexing, No Impact Factor and
new joumal)
Basc Scote + Add-on Score =5+ 10=15

4. Paper published in a referced Journal with indexing (No Impact Factor and
new journal)
Base Score + Add-on Score + Supplementury Add-on score for indexing
=5+10+5=20

5. Paper published in a referved journal with Indexing and impact factor of 3
Base Scare + Add-on Score + Supplementary Add-on score for indexing +
Supplementary Add-on score for Impact Factor=5+ 10+ 5+ 15= 35

6. Paper published in a 12 year old refereed journal without indexing and
impact factor
Base Score + Add-on Seore + Supplementary Add-on score for publication
history=5+10+ 10 =25

RULES FOR DIVISION OF SCORES FOR JOINT PUBLICATIONS

The rules are framed separaely for publications based on Ph. D, / M. Tech. / M. Phil
Work and for those not based on it

Rescarch Papers Published out of Ph. D, / M. Tech. / M. Phil. Work

i

First Author (Candidate) - 60%
Second Author (Supervisor) - 40%
First Author (Candidate) - 0%
Second Author (Supervisor) £ 30%
Others® - 20%
*The 20% score will be shared equally by zll other co-authors
First Author (Supervisor) - 50%
Second Author (Candidate) . 50%
First Author (Supervisor) - 40%
Second Author {Candidate) - 40%
Others* - 20% 4’3/} VA

CIP.
5 Jah College of
jneering ch‘;\lxol-sg_;;;
E!fg{ ara Hills. Rngc: Nqo.(r 'S 5
H?}gil‘;&mm-wo g3a.l.
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*The 20% score will be shared equally by all other co-authors

Research Papers (Other than Ph. D. 7 M. Tech, / M. Phil. Work)

First Author

Others*

60%
40%

*The 40% score will be shared equally by all ather co-suthors

120 PUBLICATIONS IN SEMINARS, CONFERENCES AND WORKSHOPS

(Maximum score 10)
No of Papers in | No of Papers No of papers in

s, International in National local
N Conlerence/ | Score | Confercnece/ | Score | conferences/ | Seore
e Seminar / Seminar / | seminars/ |

Waorkshop Wourksbop warkshops

1 i 2 10 4 10

2 - | 5 2 5

3 . - » I 3

13.0 PARTICIPATION IN CONFERENCE / SEMINAR / WORKSHOP /
REFRESHER COURSE / ORIENTATION PROGRAMME

Engineering

AL

(Maximum score 10)
ooyt o Refrester Course /
S No. | Score Score Orientation Score
| Semioar/ | Seminar/ P Mol
Warkshop Workshop ' '
| ef duration 1 of duration Refresher Course
| 3 or more 5 or more 5(3) | {AICTE approved)of | 10{5) |
ditys days _two weeks and above
: . Orientation
1 of duration 1 of duration
2 2 day 3 to 4 days 12 mmmw 1049
: . “Orientation
I of duration 1 of duration
e e | 20 | Wogimmsiun | 48
' ' 1 of duration

Ty H‘I.“S R‘Ul\d NO- 3\

BAL- I 3

il
Muffakham j; Technology

4(T.5.)

|
|



M.LCE T~ Annus! Faculty Perfarmance Appraisal Guidelines for the calendar year 2016

Note: The figures in the parenthesis pertain to sttending / participation in conferences /
seminars / workshops organized in MICET or any of the SUES institutions.

140 PARTICIPATION IN PROFESSIONAL ACTIVITIES (Maximum Score 5)

The snaxifium score wnder this is 3. The allocation will as per the table below:

S. No. Mode of Participation Score |
Membership in Professional bodies ‘
2 | Membership in Professional commitives at Staic level and above 5
3| Membership of bosrds of studies, editorial commitiees of Joumals /| s
institutional publications

4 | Participation in training courses in education technology, curriculum 5
development, Institutional govemnance, professional development

Selection Committee member of any board

6 | Roview of Joumal paper 5

150 REGULARITY (Maximum Score 5)

The maximum score under this is 5. The allocation will as per the table below:

Attendance a3 percontage of total -
8 N working days in the year Scove
1 <80 0
2 §0-83 i
3 8487 2
3 2891 3
3 92.95 4
. 05 3

e os
_PRIRCIPAL
MufFakham Jah Eeliege D

|
i f
incertng & Teehn .
5‘n%:iar:%. Hitls. Road . 3 d

T o0 s 034 (T80



M.JCE.T - Annual Faculty Performance Appraiss! Gaidelines for the caleniar year 2016

The seven Desirable parameters which apply to all the faculty members are lisied in the
tabular form bclowa!ougwhhthemimummforeachoflhcm.m
parameters concentraie mostly on the additional academic and professional sctivities of
the faculty. The maximum score under this is 150.

DESIRABLE PARAMETERS

S. No. Parameter | Maximum Score
DESIRABLE PARAMETERS

16 Sponsorsd Research Work 25

17 | Consultancy Work 20

18 | Conduct of Seminars and Workshops 25

19 Research Guidance at M.E, 7M. Phil. / Ph, D. level 25

20 | Additional Examination Work ] 5

21 Dev&hpmcm and Imparting of out of curriculum 10

22 %mi Recognitions a0
TOTAL 150

16.  SPONSORED RESEARCH WORK (Maximum Score 25)

Sponsored Research work can be funded by external agencies or by the internal R & D
Cell. In case of inemally funded R & D projects score can be claimed only when the
results of the R & D work are published either in a Journal or Conference, The
supervisor af student projects funded by the R & D cell is also eligible to claim score of

§ per project up to 2 maximum of 25.
Externally sponsored Internally Sponsored
SNo. | ResearchProjeet | Seore | “pell ¥ Pt | score
Major Projects with I research work is
| mndmm:chﬁ 25 published in Journal 15 |
T
/[ o)
PRINCIPAS2
‘Muffakham Jah Ce"lege OF

Engi i Joyy
ineering & Technolog
Baniar Hills, Read No. ‘).’L
1~ o RABAD-500 034.(T.8.)



LS C.ET - Annual Facolry Performuoce Appraiend Guidelines for the caleatdar year 2016

Funding between Rs. 1

“ 15 If research work is 10

“ to § lakhs presented in conference ‘

3 | FondingbelowRs:d | 1o | SndentR&Dprojects | 3
MODROH project '

17, CONSULTANCY WORK (Maximum Score 20)

- ~ - Maximom Maximum
S.Ne.| Consultancy Projects | s Testing Services S
Amount mobilized above | Amount mobilized |
; Rs. § lakh . above Rs. | lakh u
, | Awount mobilized below 16 Amount uwm :
Rs. 5 lakh below Rs, 1 lakh |

180 CONDUCT OF SEMINARS AND WORKSHOPS (Maximum Score 25§

ety o

i Coordinator for an Intemational Conference / Seminar of 3 73
days and above dusation '

2 Co-Coardinator for an mw&mm ! Seminar of .
3 duys and above duration

3 Coardinator for » National Conference / Seminar for 3 days i
and sbove duration )

. Co-coordinator for n National Conference / Seminar for 3 i
days and above duration

5 Coordinator for any other conference / Seminar 5
Resource Person delivering leciures in International

& i0
Conference / Seminar / ’/V”‘MZ
/M ~ )/

~— P TPATZ3




MLCET - Anpun! Facalty Perfornwimce Appralsst Gubdelines for the calondur year 2016

Resource person delivering lectures in Natlona] Confirence /

Seminar / Workshop of 3 days or more

7 3

Seminar
i . Resource person for imemal faculty development workshops i0

of two days and above

9 Invitation for chairing of Session in Intermational Conference 1]

10 Invitation for chairing of Session in National Conference 5

. Ceordinator for IIT Bombay and similar collaborative i
wrkshops

12 Remote Center Coordinator for 1IT Bombay Workshops 10

is Assistant to Remote Center Coordinator for 11T Bombay %
Workshop '

- Organization of commemorative cvents like Engincer’s Day, io
Science Day, Flag Day, World Eavironment Day ete,

|s | Oruaoizing commitise member for National Conference / s

19.  RESEARCH GUIDANCE AT M.E/M.TECH/M. PHIL. AND PH. D.
LEVEL PARAMETER (Maximuwm Score 25)

The score for supervision of Ph, D. Research work is given in the table below, The
score for superviston of full time and pari-time Ph. D. Scholars of MICET would be 1.5
times the scarcs given in the table,

- Supervisor for
5. No. S“”"";“;:;’ el Score M.EJM. Seore
|_PHIL, Thesis
1 | Degree awarded 10 Degree Maximum of
2 Thesis submitted | 7 awarded 23 points to




MLIC.ET - Annus! Fecalty Performance Appraisal Guidelines for the ealeadar yeir 2016

' Maxirmum of 25 be claimed as
Work under progress— | points 1o be per the
5 Full time Ph. D, (Score | claimed at the following
tobe claimed fora | rate of' § points criteria;
maximum of 3 years) for each 10 points for
; candidate one
' candidate, 18
| Maximum of 15 o
! ) points for two
Waork under progress— | points to be .
3. : candidules
P pact tme Ph. D. (Score | claimed at the s
to be claimed fora | rate of 3 points | Fc‘wl3
aximum of § for each '
maximum of § years) or eac exndidates
candidate
i
Departmientsl Research
|5 | Committee Member of 10
any University

200  ADDITIONAL EXAMINATION WORK (Maximum Score 5)

aniara tHills,

S, Ne. Parameter Seore
I Appointiment as Chief Examiner of OU theory examinations 5
5 | Discharge of duties in competitive examinations like GATE, | 3
EAMCET et¢.
3 | Flying squad member, observer of examinations etc. 5
4 | Chiel Superintendent of OU Examinations 5
5 Chlef Superintendent of other Examinations 3
é Evaluation of M.E. / M. Tech, Thesis (2 per thesis with 8 5
maximum of §)
: 7 Evaluation of Ph, D, Thesis 5
. e [<%
of
uffakham Jah College
lE‘?ﬂuineeriﬂﬁ} & Technoiogy

Roud No. 3,

TR AR AD-500 034.(T.S)

il



M.ALCE T+ Aznesl Facully Performance Appraisal Guidelises fur the ealendsr year 2016

21.0 DEVELOPMENT AND IMPARTING OF OUT OF CURRICULUM

COURSES (Maximum Score 10)
, Muximum
S. No. | Parameter Satie

I Bridge course or remedial course of 6 and above hours 10
duration {

2 Bridge course or remedial course between 3 to 6 hours | 5
dumtion

3 Soft skill, commumication skill and personality 5
development courses of 3 hours durntion
Establishing and ruoning centers for R & D,

5 Consultuncy, Persomality development, soft skills 10
development ete

220 AWARDS AND RECOGNITIONS (Maximum Score 40)

The award should be received during the year of review for the purpose of clsiming the
points.

8. No. Parameter S
Seare

1 Award by recognized Intermational professional badies 40
Award by recognized National professional bodies T 25
Other awards at Staie or University level 15
Honors and Recognition by Professional bodies, Govemnment

Yo Organizations and NGOs w
Post Doctoral Degree 40
Patent (International of [ndian Registration) 40
Qualifying in NET or similar National Level Eligibility Test 20

Dean Academics ‘,f‘s»h?

Engineering & fechneivg
Banjara Hills, ¥ :
L1y} -:RABAD-500 0344



MUFFAKHAM JAH
COLLEGE OF ENGINEERING & TRCHNOLOGY

(SULTAN-UL-ULODOM EDUCATION SOCIETY)

ANNUAL FACULTY PERFORMANCE APPRAISAL

CALENDAR YEAR 2016
- SUMMARY SHEET
1. Name of the Faculty : HAKEEMUDDIN AHMED
2. Desig&mqﬁon - ﬁ.&goc:&ﬁe :Paofu%m,
3. Department M &«g
S.No. Parameter Maximum | Score Signature | Signature | Signature of
Score pbtained | of Faculty | of EOD HOI
Member
1 Self Muondatory 100 5‘,‘ 9
Appraiaa! Parnmelers
Essential
Parameters 10&:3 qu : er
1Y
Desir able 150 K\
Parameters 2’0
2 | Evaluation of EOD 10 10
3 | Evaluation by HOI 5 5 /(j
TOTAL | 365 A ' |
"L’ Signaturé, péan Academics

f/ 5] Y™

?mﬂ(ﬁ ‘ “egf Of

Ma.m]n Techne I
pm-mecn o RO cad N 5=
A

‘\ h‘(ll

5.

e ——— T

Scanned by CamScanner
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o, 57 :.:,,;_M.J.c.t:r. ~ Aunual Caculty Performunce Appraisal Proforms for Calendar Year2016
Je MUFFAKHAM JAH COLLEGE OF ENGINEERING AND

TECIHINOLOGY
ANNUAL FACULTY PERFORMANCE APPRAISAL PROFORMA ‘\/
Calendar Year 2016

(Comprising of f1 Se.mtmu.\u_- of Aendemie Year 2015-16 and 1 Semester of \x
Academic Year 2016-17) B_

Name o Faculty Member: _HAKEENUDDIN AHMED
Highest Qualification: _M'lE (), ormadion ARebelizz )

Deportment; ﬁ? (’:.A . P.m‘.r, 2

i e e

Note: Faculty Members are required to submit the below self-appraisal based on lransparent
and well defined guidelines given in “Annual Faculty Performance Appraisal System for the

Calendar Year 2015", The maxitum score of self-appraisal is 350, Self-appraisel pzrameters
are divided into thres categorics:

1. Mandstory Parameters (Maximumn Score of 100)
2. Essentinl Parameters (Maximyis Score of 100)
3. Desirable Parameters (Maximum §pore of 150)

1. MANDATORY PARAMETERS
B el P
Feaching Workload { Theory Losd *2 + (Ps 4Dwg+Projs Semmy*1)
Year/ Year | Section | Subject Theory | Lab/Proj Normalized |
emester Laad ﬁ Worklond — _
Sois- 1 HB£3h Mahd) esT | hesd” 9 (//
E | capfosn) Adland] 4y g~
TS g | eapytn 8l | 37 4
BE 4y £ 1 6= 8 o
Totzl Nopmalized \’-‘ommt'od&meshérmn » } S,,,
a0i6- ey mebs] Fer | 4 q . i
e G| capfoan| Rlit| 4 gl .-/
Lo R 4l Mok ! 3 3 7
ME | can ba ¥ 2/
Totai Nommalized Werklond for Il Semester (42) oz » 7
Average Normalized Workload (A1+A2)2) N
Note 1:4%eck the work logd Seaiement signed by Nead of the Deparimen > 4

Note 2: Refer 1.0 in Avnsial Faeulty Performancs Aporaisel Cuidelings

il M/'&/"

AT, i AL

| Bkl o5
YL ]hg;wgeof
kham 72 bty
M“B-:ceﬁns fT‘“"’“fg@;'. £
Eng! o Hills, Road WO -

. 500 03415

¥ Scaﬁﬁ}éacp by CamScanner
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— MJ.CET. - Annual Faculty Verforaance Appraisnl Proforma for Calendar Year 2016

*
L] o

8,
_N a.

Parameter

Seare

Maximum

e
Osan

Teaching workload in excess of AICTE/UGC Norms

Year/
Semester

Warkload From S,
Npn. )

Excess Workload

{ Normalized Workload ~ Bage Workload )
-

(AZ)=

= 5

Sam 1)

 Toml Waorkload in Bxcess
(Simple Avernge of Sem [ and

/-

Note 1: Base Workload will be 24 hours of Normaltzed Workload (5. No. 1) for
Assisiant and Associate Professors and ] & for Professors
Note 2: Refer 2.0 inAnnuc! Faculty Performance Anpraizal Giidelines

e

Percentage of Scheduled Classes Taken

Year/
Semester

Subjects

| Maximum No.

of classes 25
per Table 3.1

Actual & of
classes

Taken /

BT

CST

dof

N

i;.f“-i

N\

AR #b= 5
A‘Li..ﬁmnhjm &e"-' )

s
3
fo

50 14

pd|
57
o'/

B

N

Dol ~13-*
TSom

e

Average Score

A8 46= 5%
dg

L]
L
i
=

N\

N

Note 1: Aitack the duly completed Lecture Schedyle and Attendance Register
Note 2: Refer 3.0. o Anmual Faculty Performance Appraisal Guidelines

Teaching Lenrning Process

014
Csl ~ 7

stion
am&{
M 3
Jufete, /- y

Average Total Score for b<Emester (C} i
ez

FEF W
o Z
Average Total Seore for 11 semester (C2) i s
Average of Cl 20d C2 |

Quality of | ~
. Evaluation

i f/

Availability
of Lecturs
Notes

Assignments
& Sclutions .

P

Year/
Semesier

LI |
T,

THE-T7
75

[

Note L Score is fo be colcalated as average ¢f C1 and C2.
Note 3t Abach the Necessary Documenty as listed i Annual Faculty Perfarmance

Appratsal Guidelines 7
Note 3:Refer 4.0 in Anmual Faculty Porfarmance Apprafsal Guidelines

Bog 0ad Ie-
Baria™ T sn0 2344
oyt VBdanned by CamScanner
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¥ LT, » Annunl Facult 2c A al Profy Tur Calendar Year 2016
| No. Paramater Masimum | Obfained
Student Feedback . =
r;-cmn: c;m Subijeet Cumpaégs Grede .
&1 6-1p FEA LeC B o
| TFden! RefiaTee 5% ' | 1.9 7
; ' e

o 1 s

-—

w C8T 1;9 73 to/, G

Simple Averages of CG?

Note 1: Rafor 2.0 in Annpal Focuin Performance Apprateal Guidelines

Administrative Responsibilities
,i\ Administratlve Responsibility g:im 4,-/’
1 4
mmm.!-% qi &-msia ),Cuw‘«m& Condlel 5 i
3 &\M Lor, Fposattaatrones s 71 /
4 E U -
3
[ -
-
Nate: Refer 8.0 in Arnwal Faowlty Pecfarmance Appratsal Gudelines /
TOTAL OF MANDATORY PARAMETERS IE'//CZ 5 s
%
|
ﬁ-/;( Wf.ﬂf /Ol v f
|
|
?m Concgc of !
“ﬁakha & gc““ﬁ'l"b;
Engineen ad No.
A2 mi&%“ ES(;!UA( S) 7
- e— ) _ ﬂ
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MLCET, - A rrsnl Vaculty Merformance Apprrabsul Peofagma for Calendur Year 2016
2. ESSENTIAL PARAMETERS
The Seven Essen

faculty membess (Professors, Associate
Professors, and Assistans Professoes), These parn

Hies and eo-curriculsr aid exiracurricular activities of the fuculty, The
maximum Score under this category is 100,
3 e Maximu | Oblained
Na. Parameter m Seore | Seore

Contribution wowards Teachlng Lesming Process

No, Activity Fﬁv( / | B
! U«.E;e B o Rebit- 5.55(':” / i
| | Sleestions o moTLan JA/C I
W T e ARE—7 E '/
S

5

.
&

iy i o f
5 .
z ;’
Note: Refer 9.0 In Anmual Faculty Performunce Appraisal Guidelines =!
ﬁ: scores related to contribution towards teaching learning process L ;,g
Co-Curricular and Extracurriculae Activitles
S Astivity Score i
e 1
2| fedly Sudend ™ | § )
1 d v et Miand /p g{_ '
* 2o dfudonk™ | D I
10 f L £

Y

15
| Minchsag comitl et 417

5

iy et Appvnizgl Guidelfnes
E 18,0 in Annwal Faculty Perforpiince
;:w:cfafw fo Co-carientar and Extrocurricular avtiviiias

Al Y ol A= P
il ,-;-Lf?f' 2 Ul/"’/

- ah Collee® Of

wvisy
M“E.“kh;ﬁng &ch"(’"‘“;‘, 3

Baniars g‘:};-soe 3a£T5) 5
————— -.:.‘-;—;?“A
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Parameter

:nlomdar Year 2016

Maxtnou

Res nch Pubslications fn Journals ninel Boaks

Jounen! Referesd o
e
IF.’“S%’ /%{(Cn‘ of a5
S+ Iu+§¢rs‘.%Lﬂ

Joumal
-2 (g

/.

m Senre |

Obtulmed

. Seore |

O ) L o

Paper ia
International
ConfiSeminars

Paper in Lozl
Conferengas!
Seminars!

Workshops Workshaps

TCMRA

-

o

Total Score

Notel: Refer 12.0 in Awnvat Focnlty Pecfarmance Appeaisal Guidelines
Jor Publicationz i Conferences and Seminars

Note 2: Auech the Photacopy of Certificate of Participarion and Firss
Puge of Published Paper

Id

Pages6

PRIN
uffakham

incening
Enet e hilly, Rowd

anjars
iy

,—,_/' .

QABA

T
AL :
]?g, Colleee S

TechnolrsY

n-5

i -‘-‘J‘;ﬁ.;.

et ——— ——

_ B8

Scanned by CamScanner




M.LC.ET. - Annusl Fuculty Porformance Appralsn) Proforma for Calendar Yesr 2016 ,.,‘,
e Mazlow | Obtained ‘
.L“v__ Pornmeter x: !
Participation in Confierences / Sceinar / Woskshop ¢ Refrestier Course | |
Orientation I ugrmme :
S. | Deails of Conferenice ] Semvnar/ W 7 Store |
Nlu.- k&ﬂnﬂ«m!ﬁu)@hﬂ &
; ok Sl Conf o Techn 2
* o)imlwd “w e £.2, —CE S
3 ’D 8 ” ‘Jol /_.-1 /
s 4 - 1o
3
]
“Total Score _
Note 1: Refir J3.0 in Annwal Focwlly Performance Approival
Guidelines for Publications in Journals aiid Books
Note 2:dttach the Photocopy of Ceriificare of Parlicipation in
conferenice, . smimar
icipation in Professional Activitles "
S. | Modoof Padicipalion ?/
No. y
: n-TSTE  MIE 5 ,
|| 2 s
Total Score
Note 1: Rofer 14.0 in Annval Faculty Performance Appraisal Guidelines
Jor Parsiciparion in Professional Actlvities , g
Note 2: Attach the necessary documentory proaf of the ]
Regularity / . F _
Attendance u_zuﬁa of totsl Enas /
work in the year / . 5-—' )
15 q“’ 4 “’ y' 5- 3 -J
Note: Rafer 15.0 in Annual Faculty Performance Appraisal Guideltnes
Jor Regularity io the college. /
TOTAL 100 Qf/
/) g yad //
fnd Y Pl 4 \ L /"
'} A }}F%?ﬁ* ;’/‘l ;‘,'{“ ot
o YYLF l { ',r 05|
CIPAL
PRm]ah College of
" ‘. - ]
E;‘,ggmiam Hils, Re S
iy DERABAD-509 08
K .

Scanned by CamScanner

g e e ———




Mﬁmﬁ&:m’&ptrqubm work aud scores

L]
[] \- MJ- -
C.ET Annyal Faculiy Performsance Apprataal Proforia for Calendur Year 2016
3. DESIRABLE PARAMETERS
Seven Desirable Pa
b ; hhmmmr;epply to all faculty members (Professors, Associate
Professional activitics of the faculty
’ S.
Research Work
Externally Interpa
f Spouqmd ’ s|u'pim:mrmlfar
Resenrch Rescarch
| Projeet Project
16 i I :
¢ . 4
S% ;g
i
:
Tatal Seore ?
Note: Refer 160 in dnmat Foeuly Performance Agpratsat
, £l

‘;:!AE‘I_‘;& 93-.:- A

"~ Consuliancy Work : N

N

Consultancy Projects ot | ceore . B

2 — pd 20 - &

v £

G

Total Seare | E‘

[ Note: Refer 120 in Anvwal Faculy Pegformance Appreisal - ""
Guidelines for detalls periaining to Consiliancy work and scores ' - ;’

A~ !

Ir"} ',l‘/"""-‘ )"f/ -
. ?’ g’?}m L
V| LATT oY [V
V. v /,J- H

PRINCIPAL o

ah College
iy, Road o™
BRI 03415
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5 1J.C.ET. - Annuat Faculty Performance Appraisal Proformn for Calendar Year 2016 |
| No. Parnmeter sw:;m 32:::
Conduct of Serinars and Workshops
S. No, Activity Score
1
2 4
3 _—
18 || 4 = 25 —
: -
6
Tota2l Sehre '
-
® Note: Refer 180 in Al Focally Fejormance Appraizal
Guidelines for desails 10 research work and scorey
Research Guidanee ot ME/M.Tech/M.Phil. sd Ph.D. Level
“Score isor for Score
Ph.D. Thesis | (B1) M.EJM. Tech./M. (E2)
Phil. Thesis -
Jp ME Trewes | o’ et {5
o |L . 5 g1 1
_ Total Score (E1 +E2): I :
e NMWIRGMMMQPMJW 2
Guﬂe&ﬁaﬁrdmlfsmmtommm. ;
Additional Examination Work
Ns;. Activity Seore P 3 .
l 4 o
20 2 ! . ' b ) 5 ]
3 "
Total Seare
Note: Refer 200 in Anmwal Faculty  Performance Appraisal .
Guldelines Jor details periaining to examination works ) P
7,*‘%’” ey d
Py A‘_r’_‘r,':',
NCIPAL
. Jah College ﬁt
uﬁakha_‘:g ry M;.;
‘t.‘): e
Bagcetot 16,12
i T .'{‘\BM*W e
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MJ.C.ET, - Anmiesd Fuen riance A VYrotarmn for Calendar Year
“LM_ P [EM‘
Maximum Obtaigeg

&
No. Parameter
— —Seore | Senre
Development and Imparting of Out of Cumiculum Courses
5 Activiry |

No| _ )
|| MATLAB for bdlvrng’ condid £ 4
21 2 %M% ﬁ;‘{"{"‘{ﬂ /

7

3

Total Score

Note: Refer 2010 in Annual Foculty :
Guidelines for details Perfermance Appraisal

l —

. /
3 i

4

5

2 a0 — | B
.
Tatal Scora ' A
Note: Refes 320 in danuet Socully Performonce Approisal iz
Waqﬁrmmﬁgmmwwwym. ,
TOTAL 150 020
SUMMARY 4
S. No. Meximum Score | Score Obtninag Percentage % / 4
I | Mandatory Parameters 100 t? 9 — g 7 -
1| Essentinl Parameters 160 alp g i ?‘% :
3 | Desirable Paramete 150 2 = g ‘
- 20 71 AV £ :
4 _ A
HOD Sigrature NS 1 . 4‘ .
V/ /?;‘?" .f ":;:,’ }: / ‘f U‘) -
4 )
?Rm](;h 3&\\%"- of
Mo 8 o
BagineeM™E © . ane b |
By : R R 1A

w”écanned by CamScanner
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MUFFAKHAM JAH
“OLLEGE OF ENGINEERING & TECHNOLOGY
(SULTAN-UL-ULOOM EDUCATION SOCIETY)

1. Name [in full )
2. Date of Birth
3. Report for the year

4. Post held, where employed
and engaged upon

5. Pay
&. Total period including the
Period in the year for which

The staff member has waorked
Under the office / HOD reported

special work Performed in

-
-
.

i OTHER PARTICU BOUT AFF_MEMBER

1 Personality and Manner

2. Health — Physical Capacity & :
mean of getting about - | e

/ . o Vv
- o~ . [ ~ . . e - ’@Lﬂ/—/’ - "\ // -'\;‘.,b}.
"r,\/["":,.'f_:%,\' [ 0d
PRINCPAL
- tuffakham Jah College 0"
‘neering & -zh
-k,



5. Tact & temper relation with fellow :
officials & the public.

6. Initiative
7. Industry — Quality of work 3

8. Judgement

9. Power of contral, supervision
and organization.

10. Professional knowledge of .
Departmental experience

11. Indebtedness (if indebted to the
extent of personal responsibility
for Including the debts)

12. Punishment, cen-.ures or speclal : F
commendations in the period
under report.

13. Date of communication to the -
Officer of any advance remarks
Since last'report

b e

14, Fitness for promotion or confirmation: ~—

15. General remarks

16. Remarks of immediate superior or 4
Reporting officer -
Date: Signature of the
Officer / Head of the Dept. \
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3. Report for the year : 2 oth-2675
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5. Tact & temper rel=tion with fellow :  Saff Lirpee ovnd gosst

officials & the public. A csaoliad safefior oLl &zfﬁe-... 3
6. Initiative : i sl
7. Industry — Quality of work I R (\,wé,n.-u-: e vf .
8, Judgement : V- 7,\4‘;_40 ; Wy
9. Power of control, supervision : N ‘

and organization.
10, Professional knowledge of . V.oeud

Departmental experience ' ?*H .

11. Indebtedness (if ‘ndebted to the :

extent of personal responsibility )‘Lf-z,f-m' ble
‘ for including the debts)

12, Punishment, censures or special : — Nt
commendations in the period
under report.

13. Date of communication to the

Officer of any advance remarks N/ #r
Since last'report

14. Fitness for promotion or confirmation: ¥, F & Lo Nv?“""t'p s

15. General remarks rgh FM""” S
s Lo Dol Gt .
o 16. Remarks of immediate superior or Foofpeclodafl
Reporting officer : Mo ad B
(I ey A
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